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H E A L T H C A R E  W O R K F O R C E  C O L L A B O R A T I V E
Greetings from the South Dakota Office of Rural Health. This office along with our many partners


continues to work at addressing South Dakota’s healthcare workforce needs. Read on to see what’s


noteworthy over the past few months as well as upcoming! As always, we welcome your feedback


regarding these and other workforce development issues.

3 SOUTH DAKOTA BOARD OF NURSING INFOGRAPHICS

4 NHSC SCHOLARSHIP PROGRAM APPLICATION NOW OPEN!

5 SDSU COLLEGE OF NURSING RECEIVES GRANT TO INCREASE NUMBER OF QUALIFIED 

NURSE PRECEPTORS

5 LOAN REPAYMENT FOR HEALTH PROFESSIONALS

6 USD TO OFFER CLINICAL RESEARCH COORDINATOR CERTIFICATE

6 SAVE THE DATE! CONNECT SOUTH DAKOTA

7 PIERRE RESIDENCY - PRELIMINARY OUTCOMES DATA

9 HAARBERG 3D CENTER ANNOUNCES PILOT GRANT AWARDS

9 SDSU PHARMACY GRADS LEAD REGION, NO. 5 NATIONALLY

10 SDAHQ SPRING CONFERENCE 2023

11 AVERA COMMUNITY HEALTH WORKER FINDS JOY IN SERVING

11 THE COMMUNITY PRACTICE INNOVATION CENTER SEES MAJOR GROWTH IN FIRST FIVE YEARS

12 SOUTH DAKOTA STATE UNIVERSITY’S PHLEBOTOMY CERTIFICATE OFFERS STUDENTS UNIQUE

HEALTHCARE WORK OPPORTUNITIES

8 BUILDING RESILIENT COMMUNITIES THROUGH ACES AWARENESS & ORGAN DONATION ADVOCACY

7 SANFORD HEALTH NURSE RESIDENCY PROGRAM
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Are you interested in a highly skilled medical

profession but find it challenging to attend a

traditional college program? Are you a healthcare

facility struggling to find qualified surgical

technologists to fill your staffing needs? If so, STAT
605 , our registered apprenticeship program, might

be the perfect solution for you.

As a training company, we provide the related

instruction and curriculum for hospitals and

surgery centers participating in the STAT 605

program, which is approved by the Department of

Labor. Our program offers an additional career

pathway to train surgical technologists through an

apprenticeship model.

The apprenticeship program allows individuals to

earn while they learn, making it an affordable

option for those who cannot afford to attend a

traditional college program. This is especially

beneficial for individuals in rural areas who are

unable to quit their job or leave their family

behind to attend a costly college program for two

years.

Our program can be completed in just one year,

and upon completion, apprentices are able to sit

for the National Center for Competency Testing

(NCCT) certification exam. This certification

allows them to become nationally certified and

highly skilled surgical technologists.

One of the biggest advantages of our program is

that apprentices are able to remain in their local

community. This not only provides them with

the opportunity to stay close to their family and

friends but also helps healthcare facilities in

rural areas fill their staffing needs. By training

individuals from the local community,

healthcare facilities are able to retain skilled

professionals who are invested in their local

community, resulting in a win-win situation for

both the apprentice and the healthcare facility.

In conclusion, the STAT 605 program offers a

unique apprenticeship opportunity for

individuals interested in a highly skilled medical

profession as well as healthcare facilities looking

to fill their staffing needs. With the program’s

affordability, short duration, and nationally

recognized certification, it is an excellent option

for those who are unable to attend a traditional

college program. 
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https://doh.sd.gov/documents/STAT605Brochure.pdf
https://doh.sd.gov/documents/STAT605Brochure.pdf
http://stat605.com/


S O U T H  D A K O T A  B O A R D  O F  N U R S I N G  I N F O G R A P H I C S
C O N T R I B U T E D  B Y  S O U T H  D A K O T A  C E N T E R  F O R  N U R S I N G  W O R K F O R C E

We are pleased to share with you an exciting update from the nursing sector in South Dakota. The

South Dakota Center for Nursing Workforce and the South Dakota Board of Nursing have

collaborated to create infographics that showcase the 2023 Nursing Workforce Supply and 2022

Nursing Education data.

These infographics are available for LPN, RN, and APRN professionals and provide insightful data

on the current and projected status of the nursing workforce in South Dakota. By visiting the

South Dakota Department of Health Website, you can access these infographics and gain a

better understanding of the nursing landscape in the state.

The LPN infographic highlights the projected job openings for LPNs in 2023, along with the

number of licensed LPNs and LPN program graduates in 2022. Additionally, it provides

information on the percentage of LPNs employed in different healthcare settings and the median

hourly wage for LPNs.

The RN infographic, on the other hand, provides data on the projected job openings for RNs in

2023, the number of licensed RNs and RN program graduates in 2022, and the percentage of RNs

employed in different healthcare settings. It also includes the median hourly wage for RNs in

South Dakota.

Finally, the APRN infographic offers data on the projected job openings for APRNs in 2023, the

number of licensed APRNs and APRN program graduates in 2022, and the percentage of APRNs

employed in different healthcare settings. It also highlights the median hourly wage for APRNs in

South Dakota.

The information provided in these infographics is essential for anyone interested in pursuing a

career in nursing or for those currently working in the nursing profession. By gaining insight into

the nursing workforce and education trends in South Dakota, individuals can make informed

decisions about their career path and better understand the opportunities available to them.

H E A L T H C A R E  W O R K F O R C E  U P D A T E  |  P A G E  3

https://doh.sd.gov/documents/RN_Licensure_Infographic23.pdf
https://doh.sd.gov/documents/RN_Education_Infographic22.pdf
https://doh.sd.gov/boards/nursing/infographics.aspx
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N H S C  S C H O L A R S H I P  P R O G R A M  A P P L I C A T I O N  
N O W  O P E N !

C O N T R I B U T E D  B Y  S O U T H  D A K O T A  O F F I C E  O F  R U R A L  H E A L T H

Tuition and eligible fees.

Items including books, health insurance, and equipment.

Monthly stipends to assist with living expenses while pursuing your degree.

Now Open: NHSC Scholarship Program

Accepting applications March 14 - April 27, 2023 at 7:30 p.m. ET.

Are you passionate about providing health care services to underserved communities? The

National Health Service Corps (NHSC) Scholarship Program provides scholarships to health

profession students pursuing careers as primary care providers in exchange for their commitment

to serve in high-need, underserved communities.

What does the scholarship cover?

Explore the benefits of the NHSC Scholarship Program and the chance to join a community of

over 20,000 NHSC members providing culturally competent care to 21 million medically

underserved people across the country.

Sign up to receive information and reminders about the scholarship application process. 

START YOUR APPLICATION

https://nhsc.hrsa.gov/scholarships/overview
https://nhsc.hrsa.gov/scholarships/overview
https://public.govdelivery.com/accounts/USHHSHRSA/subscriber/new?topic_id=USHHSHRSA_69
https://url.emailprotection.link/?b-psIok5ekaAk8jUFaOCYMewP-mVU8NNQ89t7NMQQ45aFEWGsLiqI4pusbtWsXe3Mb6QvrG0aS0jUuxpnqs32RC2bEYM1lEjOC6_lon646cMTSHqYjA6lnGyYeyyzFdyd1izPCZy9l4OsWt0RVz2ZIx3N9fBk8-VXWmGslr8riFXNvDI0zZ8ONo4Wjig-dcdGsRMZ52NlcuAsYJ3ZkiEQ3xcAJuV1k0adTjcv79AU4hC4H3-EiCHlEADQVT70jFI9IcBL5dYyvtgBDoOOEu6R_gv6fBUpJBesQlRUkHbU7nVe-mhVDUQv7qMyefCN8Y8wV5ZIrC26_AwBSMgXbJ3mRE-7OR8WSN8IUPTAxIgy88J2Mo1CUMWTzFx6zlafEEn8


S D S U  C O L L E G E  O F  N U R S I N G  R E C E I V E S  G R A N T  T O
I N C R E A S E  N U M B E R  O F  Q U A L I F I E D  

N U R S E  P R E C E P T O R S
C O N T R I B U T E D  B Y  S O U T H  D A K O T A  S T A T E  U N I V E R S I T Y  C O L L E G E  O F  N U R S I N G

BROOKINGS, S.D. – South Dakota State University's College of Nursing is partnering with Montana State

University through a four-year, nearly $4 million grant to increase the number of skilled, qualified clinical

nursing faculty and preceptors in the region.

 

The funding is from the Health Resources and Services Administration of the United States Department of

Health and Human Services.

 

The project, titled "The Nurse Education, Practice, Quality and Retention Program - Clinical Faculty and

Preceptor Academies," will see SDSU implement a developed curriculum for existing nurses to become

preceptors. SDSU will utilize a preceptor development course through the Colorado Center for Nursing

Excellence. 

 

"There are 3 million to 4 million nurse RNs in the nation, and with more and more nurses retiring, we need

to train more," said Christina Plemmons, assistant academic dean for cooperative programs in the College

of Nursing. "This program is way to support people who may be interested.”

 

The nursing profession is experiencing a shortage in nearly every area, including preceptors, who play a

vital role in training future nursing professionals. This grant will strengthen preceptor training and

education across HHS Region 8, which includes South Dakota, North Dakota, Montana, Colorado, Utah and

Wyoming, through workshops, trainings and other opportunities. Further, the grant has a goal of

recruiting and identifying clinical faculty to work in rural and underserved areas. 

 

The project aims to train and support nearly 900 clinical faculty and preceptors across all regions.
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L O A N  R E P A Y M E N T  F O R  H E A L T H  P R O F E S S I O N A L S
C O N T R I B U T E D  B Y  S O U T H  D A K O T A  O F F I C E  O F  R U R A L  H E A L T H

The National Health Service Corps (NHSC) has

opened the application cycle for three programs.

Eligible clinicians providing primary medical,

dental, or behavioral health care services or

evidence-based substance use disorder treatment

can qualify for loan repayment of up to $50,000

with an NHSC Loan Repayment Program award, up

to $75,000 for the NHSC Substance Use Disorder

Workforce Loan Repayment Program, and up to

$100,000 for the NHSC Rural Community Loan

Repayment Program. 

Compare programs, find your NHSC program fit,

and learn more about eligible disciplines, site

types, and service commitment. 

Application Deadline: Tuesday, April 25, 7:30 
p.m. ET. 

https://nhsc.hrsa.gov/?utm_campaign=enews20230302&utm_medium=email&utm_source=govdelivery
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDgsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAzMDIuNzI1ODk3NTEiLCJ1cmwiOiJodHRwczovL25oc2MuaHJzYS5nb3YvP3V0bV9jYW1wYWlnbj1lbmV3czIwMjMwMzAyJnV0bV9tZWRpdW09ZW1haWwmdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSJ9.HnQrnONSfhiUzdxaETbNZGEJe3BAtMyRLkF-f2RVFb8/s/1223294429/br/155492345896-l
https://nhsc.hrsa.gov/loan-repayment/nhsc-all-loan-repayment-programs-comparison?utm_campaign=enews20230302&utm_medium=email&utm_source=govdelivery


The University of South Dakota School of Health Sciences, in partnership with Sanford

Clinical Research, will begin offering a 12-credit Clinical Research Coordinator Certificate

program that prepares students for careers as clinical research coordinators (CRC). 

Led by clinician investigators, CRC are key members of the clinical research team who

facilitate and coordinate the daily research activities in clinical trials/research with the

primary responsibility of ensuring participant safety, protocol compliance and quality data

collection and entry. 

The University of South Dakota School of Health Sciences, in partnership with Sanford Clinical Research,

will begin offering a 12-credit Clinical Research Coordinator Certificate program that prepares students

for careers as clinical research coordinators (CRC). 

Led by clinician investigators, CRC are key members of the clinical research team who facilitate and

coordinate the daily research activities in clinical trials/research with the primary responsibility of

ensuring participant safety, protocol compliance and quality data collection and entry. 




“The CRC program will likely have impact beyond our region,” said Lora Black, executive director of Sanford

Clinical Research. “With the workforce stabilized, clinical trials--which are the sole pathway to approval by

the FDA for new interventions for patient care--are able to continue.”

“Clinical trials improve thousands of lives each year by finding new ways to detect and treat diseases and

ensure the safety of devices and treatments,” said Amy Nelson, director of USD’s Public Health and Health

Sciences programs. “The regional workforce demand in this field is expected to grow 14.4% in the next 10

years and USD is poised to help meet that need.”

The program encompasses the six areas of clinical research: research design, ethics and patient safety,

product development and regulation, clinical trial operations, study and site management, and data

management and informatics. 

Undergraduate students can complete the certificate program to begin a career in clinical research; non-

traditional students looking for a career change may also enroll. Current employees of clinical research

facilities may also find this to be a pathway for career advancement in clinical research. 
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U S D  T O  O F F E R  C L I N I C A L  R E S E A R C H  
C O O R D I N A T O R  C E R T I F I C A T E  

C O N T R I B U T E D  B Y  U N I V E R S I T Y  O F  S O U T H  D A K O T A  S C H O O L  O F  H E A L T H  S C I E N C E S

S A V E  T H E  D A T E !
C O N N E C T  S O U T H

D A K O T A
C O N T R I B U T E D  B Y  S D  G O V E R N O R ' S

O F F I C E  O F  E C O N O M I C  D E V E L O P M E N T

https://myemail.constantcontact.com/Register-Now---South-Dakota-Broadband-Summit.html?soid=1139820111702&aid=kPqqrGN0peA


S A N F O R D  H E A L T H  N U R S E  R E S I D E N C Y  P R O G R A M
C O N T R I B U T E D  B Y  S A N F O R D  H E A L T H

The Sanford Health Nurse Residency Program received accreditation with distinction for our new

graduate Nurse Residency Program (NRP) from the American Nurse Credentialing Center (ANCC) Practice

Transition Accreditation Program (PTAP) in April 2021. Sanford joins an elite group of 201 national and

international ANCC PTAP accredited organizations. Sanford is leading the way in both North and South

Dakota with the 1st ANCC PTAP accredited program in each state and joining a small number of

organizations in Minnesota with this level of recognition.

The NRP offers education and support to all new to practice graduate RNs with less than 12-months of

experience in 4 markets and 2 south network locations of Aberdeen and Worthington. The program

provides strategies to strengthen well-being and resiliency while enhancing clinical judgment and

leadership capacity. Program areas of focus include leadership, professional role, and quality outcomes.

The Sanford Nurse Residency Program is generally offered 3 times a year with cohorts starts in January,

May, and September.

Registered nurses will be placed with a group of peers based on employment start date and most

frequently follows the completion of your initial department orientation. The cohort will progress through

the 12-month program with the support of experienced nurses, educators, and leaders within the

organization. The expectation is that residents will fulfill the agreement to work at Sanford Health

through the duration of the Nurse Residency Program. 

As of September 2022, there have been 10 cohorts with 1,922 new to practice registered nurses

participating enterprise-wide with 715 at Sanford USD Medical Center and 23 in our 2 network locations,

Aberdeen, and Worthington.

P I E R R E  R E S I D E N C Y  -  
P R E L I M I N A R Y  O U T C O M E S  D A T A

C O N T R I B U T E D  B Y  T H E  C E N T E R  F O R  F A M I L Y  M E D I C I N E

Effective at training physicians (100% first-attempt

pass rate by graduates taking the American Board of

Family Medicine certification exam)

Effective at placing physicians in rural practices (100%

of graduates)

Effective at placing physicians in rural South Dakota

(75% of graduates)

Effective at recruiting physicians to South Dakota

(only 25% of graduates were originally from South

Dakota, but 75% were retained and entered practice

in rural South Dakota upon graduating).

The Pierre Rural residency program's outcomes data,

published in South Dakota Medicine journal.
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https://doh.sd.gov/documents/2023PierreResidencyOutcomesSDMed.pdf


The West River Area Health Education Center
(WRAHEC) held a one-day Spring Institute for its
current cohort of AHEC Scholars. Tifanie Petro, MS,
Director of Advocacy and Prevention for the
Children’s Home Society of South Dakota (CHSSD),
and her associate, Jessica Broullire, opened the day
with a presentation on ACEs (Adverse Childhood
Experiences) and resilience. “Understanding adverse
childhood experiences is just a part of the process
of creating self-healing and empowered
communities. The stories of our past and the
neuroscience of the impact of hard experiences can
help give insight into the behaviors we see, but

Scholars learned about the residential treatment
and special education programs offered at
BHCH.In addition, they toured the residential and
school facilities that serve families and children,
many of whom are victims of domestic violence,
abuse and neglect, or other traumatic life events.
To find out more about CHSSD and BHCH, go to
https://chssd.org/ . 

B U I L D I N G  R E S I L I E N T
C O M M U N I T I E S  T H R O U G H
A C E S  A W A R E N E S S  &
O R G A N  D O N A T I O N
A D V O C A C Y
C O N T R I B U T E D  B Y  W E S T  R I V E R  A R E A  H E A L T H
E D U C A T I O N  C E N T E R
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those experiences do not get to

write the story of where we are

headed. When we all share an

understanding of how we got to

where we are, we can start to

better understand what will be

necessary to continue to heal and

grow,” Tifanie said. After the ACEs

presentation, the Scholars

traveled to the Black Hills Children’s Home (BHCH)

near Rockerville for a tour of the facility and

presentations by Freddy Maseman, Program Director,

and DJ Toczek, HR Representative. 

The final presentation of the

day was given by Emily

Larimer, RN, MSN, BA, Hospital

Partner Liaison for LifeSource.

Just in time for National

Donate Life Month, which is

observed in April every year,

Emily spoke about how organ,

eye, and tissue donation saves 

lives. Emily’s personal testimony about the

profound impact of organ donation on both the

recipients and the donor’s family was particularly

powerful. For more information about LifeSource,

visit https://www.life-source.org/. 

The AHEC Scholars program is designed for

college-level health profession students interested

in supplementing their education by gaining

relevant knowledge and experiences in rural and

underserved areas of SD. Program activities cover

the following eight Core Topics: Interprofessional

Education; Behavioral Health Integration; Social

Determinants of Health; Cultural Competency;

Practice Transformation; Current and Emerging

Health Issues; Connected Communities and

Supporting Health Professionals; and Virtual

Learning and Telehealth. 

Learn more about this free, professional

development program at

https://www.westriversdahec.org/higher-
education-students/sd-ahec-scholars/. 

https://chssd.org/
https://www.westriversdahec.org/higher-education-students/sd-ahec-scholars/
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South Dakota State University's Haarberg Center for Drug, Disease and Delivery, housed in the College of

Pharmacy and Allied Health Professions, has announced its second round of funding for research projects

through the Haarberg 3D Center's Pilot Grant Program. The Haarberg 3D Center is funded by the South

Dakota Board of Regents, with a goal of advancing interdisciplinary research and research

commercialization of biomedical technologies through university, industry and clinical collaborations.

Recently, the center also received a $1.1 million gift from Kevin and Lorie Haarberg and a planned gift of

$10 million. 

"The goal of the pilot grant program is to fund promising pilot projects from the participating

institutions," said Omathanu Perumal, director of the Haarberg Center for Drug, Disease and Delivery. "The

funding helps researchers to generate the initial proof-of-concept and develop larger proposals for

external funding."

Last year, four projects were funded through this program. This year, the center received 17 proposals from

researchers at participating institutions. The proposals were evaluated by external reviewers, and the top-

four ranked applications were recommended for funding by the center's steering committee. The research

proposals have a significant technology development component that aligns with the Haarberg 3D

Center's mission of advancing research commercialization of biomedical technologies. 

Article Link: Haarberg 3D Center announces pilot grant awards | South Dakota State University
(sdstate.edu) | Contact: Kristy Ullom, 605-688-5591

H A A R B E R G  3 D  C E N T E R  A N N O U N C E S  P I L O T  
G R A N T  A W A R D S  






C O N T R I B U T E D  B Y  S O U T H  D A K O T A  S T A T E  U N I V E R S I T Y ,  P H A R M A C Y  &  A L L I E D  P R O F E S S I O N S

Calculation of first-time pass rates by U.S. pharmacy graduates show that the Class of 2022 at South

Dakota State University topped the region and is fifth nationally. According to data from the

Accreditation Council for Pharmacy Education, the pass rate for SDSU students was 94.4% (68 of 72). That

puts the class first in the five-state region of South Dakota, North Dakota, Nebraska, Iowa and Minnesota

and fifth nationally.

Nationally, the first-time pass of the North American Pharmacist Licensure Examination was 79.8%.

Dan Hansen, dean of the SDSU College of Pharmacy and Allied Health Professions, said, “I know the goal in

every one of the college’s programs is a 100% first-time pass rate, but I want to provide a little

perspective. This is the second year of the new NAPLEX blueprint and the first year the National

Association of Boards of Pharmacy instituted a new and higher scale score for passing.”

The national pass rates were 86% in 2020 and 82% in 2021 while SDSU pass rates were 97% both years.

“The 2022 result is a continuation of the excellence SDSU has shown on the NAPLEX since moving to a

Pharm.D. (six-year doctor of pharmacy degree), and we should all be proud of this achievement,” Hansen

told his colleagues.

Article Link: SDSU pharmacy grads lead region, No. 5 nationally | South Dakota State University
(sdstate.edu) | Contact: Kristy Ullom, 605-688-5591

SDSU PHARMACY GRADS LEAD REGION, NO. 5 NATIONALLY





C O N T R I B U T E D  B Y  S O U T H  D A K O T A  S T A T E  U N I V E R S I T Y ,  P H A R M A C Y  &  A L L I E D  P R O F E S S I O N S

https://www.sdstate.edu/news/2023/02/haarberg-3d-center-announces-pilot-grant-awards
https://www.sdstate.edu/news/2023/02/haarberg-3d-center-announces-pilot-grant-awards
https://www.sdstate.edu/news/2023/02/haarberg-3d-center-announces-pilot-grant-awards
https://www.sdstate.edu/news/2023/02/haarberg-3d-center-announces-pilot-grant-awards
https://www.sdstate.edu/news/2023/02/sdsu-pharmacy-grads-lead-region-no-5-nationally-0
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C O N T R I B U T E D  B Y  S D A H Q
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A V E R A  C O M M U N I T Y  H E A L T H  W O R K E R  F I N D S  J O Y  
I N  S E R V I N G  






C O N T R I B U T E D  B Y  A V E R A  H E A L T H

Nyareik Choul's journey from production work to

community health worker at Avera is a testament to

the opportunities and growth potential available at

the health system. She is passionate about serving as

a bridge between underserved groups and

healthcare systems, and her role provides her with a

sense of fulfillment knowing she is making a positive

impact. Avera's employee benefit programs and

growth opportunities have made a significant

difference in Nyareik's life. She encourages others to

pursue their dreams with Avera, and her story shows

how the organization is changing lives.




View the full story

T H E  C O M M U N I T Y  P R A C T I C E  I N N O V A T I O N  C E N T E R
S E E S  M A J O R  G R O W T H  I N  F I R S T  F I V E  Y E A R S

C O N T R I B U T E D  B Y  S O U T H  D A K O T A  S T A T E  U N I V E R S I T Y

The Community Practice Innovation Center (CPIC) is a resource and collaboration center that has

seen remarkable growth over the last five years. The center, which is housed at South Dakota

State University, brings together faculty, staff, students, researchers, practitioners, and

collaborators from across the state to “lead change within community practice.” 

Where CPIC began, however, is far from where it is today. Five years ago, CPIC was little more than

an idea for Dr. Sharrel Pinto, department head for Allied and Population Health, as she drove

around the state meeting South Dakotans. “When I was on the road that first year,” Pinto

explained, “we saw there was a need for infrastructure, and a need for a center in order to make

innovative projects happen.”

Today, CPIC has brought in around 8.5 million dollars to the state, is made up of more than fifteen

faculty and staff, and is actively engaged in four major grant-funded projects that address topics

including increasing awareness and resources for care of patients with diabetes and CVD, work to

increase access to and effectiveness of care for patients with substance use disorders, and

strengthening and growing the respiratory therapy and public health workforce in South Dakota. 

As the CPIC work continues, Pinto is focused on growing the partnerships CPIC has already made

and continuing to do project work that benefits South Dakotans. 

Learn more about CPIC and ways to connect: https://www.sdstate.edu/cpic 

https://www.avera.org/balance/mission/avera-community-health-worker-finds-joy-in-serving/
https://www.sdstate.edu/cpic
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South Dakota State University’s Phlebotomy Certificate has been offered since Fall of 2020. “The

certificate is a great place to start if someone is interested in healthcare,” said Stacie Lansink, program

director for the Medical Laboratory Science program. “It’s useful when applying to nursing, pharmacy,

medical, or laboratory science programs, especially those that may require an applicant to have some

patient interaction, as it is a skill to be able to draw blood from a patient.”

Phlebotomy is an important part of many aspects of health care, from drawing blood for donations or

transfusions to using samples to conduct laboratory tests. According to Lansink, 70%-80% of a patient’s

medical history comes from the lab, indicating the important role a phlebotomist can play in a patient’s

health journey. 

Deidre Cross, a Phlebotomy student, said she chose to pursue a Phlebotomy Certificate to increase her

involvement in healthcare. “I enjoy the analytical and detailed side of healthcare and found that

phlebotomy is a great combination of direct care and knowledgeable experience.”

The program has also been named the Top Online Phlebotomy Classes and Certification Program of 2023

by EduMed. Dr. Sharrel Pinto, department head for Allied and Population Health, said, “We continue to see

a rising need for Phlebotomists across our state and country. We are glad to have a program that trains

high quality phlebotomists to meet the growing needs of our healthcare partners.” 

Learn more at: https://www.sdstate.edu/pharmacy-allied-health-professions/medical-laboratory-
science/phlebotomy-certificate
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